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EQUAL OPPORTUNITIES INFORMATION

IFES strives to be an equal opportunities employer. In order to do this, IFES seeks to recruit, select, train and promote staff in a way that does not discriminate against candidates and staff in line with the Equality Act 2010. Personal information provided by applicants for recruitment monitoring does not form part of the selection process. In all cases, your ability to perform the job will be the primary consideration when making the selection decision. We would be grateful if you would supply the following data. 

	Your full name:
	

	Post applied for: 
	

	How did you hear about this vacancy?	
	

	Date of birth:
	

	Marital status: 
	

	Sex (this refers to your legal sex – please select):
	☐ Male		☐ Female	☐ Prefer not to say

	How would you describe your ethnicity?
	

	Do you consider yourself to have a disability?
	[bookmark: _GoBack]☐ Yes    	☐ No

	If yes, please specify, and provide details of adjustments we need to make for you if you are shortlisted to attend an interview:
	

	Nationality:
	

	Do you have the right to work in the UK?
	

	Please provide us with any other information relating to your eligibility to work in the UK:
	



For the purposes of compliance with the Data Protection Act 1998, I hereby confirm that by completing this form I give my consent to IFES processing the data supplied on this form for the purpose of equal opportunities monitoring.

Signed:

Date: 

Please return separately to the application form, by email to: hr@ifesworld.org
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